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Important  Notice  Regarding  Acceptance  of  Notices 
For  Publication  in  the  Weekly  “Gazette”

Attention is drawn to the Notification appearing in the 1st week of every month, regarding the latest dates and times of acceptance of Notices 
for publication in the weekly Gazettes, at the end of every weekly Gazette of Democratic Socialist Republic of Sri Lanka.

All Notices to be published in the weekly Gazettes shall close at 12.00 noon of each Friday, two weeks before the date of publication. 
All Government Departments, Corporations, Boards, etc. are hereby advised that Notifications fixing closing dates and times of applications in 
respect of Post-vacancies, Examinations, Tender Notices and dates and times of Auction Sales, etc. should be prepared by giving adequate time 
both from the date of despatch of notices to Govt. Press and from the date of publication, thereby enabling those interested in the contents of such 
notices to actively and positively participate please note that inquiries and complaints made in respect of corrections pertaining to notification will 
not be entertained after three months from the date of publication.

All Notices to be published in the weekly Gazette should reach Government Press two weeks before the date of publication i.e. Notices 
for publication in the weekly Gazette of 12th July, 2024 should reach Government Press on or before 12.00 noon on 28th June, 2024.

Electronic Transactions Act, No. 19 of 2006 - Section 9
“Where any Act or Enactment provides that any proclamation, rule, regulation, order, by-law, notification or other matter shall be 

published in the Gazette, then such requirement shall be deemed to have been satisfied if such rule, regulation, order, by-law, notification or other 
matter is published in an electronic form of the Gazette.”

	 Gangani  Liyanage,
	  Government Printer.

Department of Govt. Printing, 
Colombo 08,
01st January, 2024.
This Gazette can be downloaded from www.documents.gov.lk

N. B. -	  (i)  The List of Juror’s in the year 2024 of the Jurisdiction Areas of Galle District has been Published in Part VI of this Gazette in 
Sinhala, Tamil & English Languages.

N.B.—  	 (i) Part  III, IV(A) and IV (B) of the Gazette No. 2,240 of 06.08.2021 were not published. 
	 (ii)	The List of Juror.s of Badulla Jurisdiction Areas in year 2021, has been published in Part VI of this Gazette in Sinhala and 

Tamil Language.

387 - B 082583 - 5,403 (06/2024)
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Post - Vacant

moratuwa   municipal  Council

Calling for applications for fireman posts in Moratuwa Municipal Council

applicaitons are invited from the following qualified persons to select suitable persons for 08 vacancies in the posts 
of firemen in the Moratuwa Municipal Council.

Applications prepared in accordance with the specimen form at the end of this notice should be sent by registered 
post as received to the Municipal Commissioner, Moratuwa Municipal Council, Moratuwa on or before 05.07.2024. The top 
left corner of the cover should be clearly marked as “Application for recruitment to the post of Fireman”.

	 2. 	Recruitment qualifications.

	 2.1	 Educational qualifications.

	 	 	 1. 	Should have passed in Six subjects with Four Credit Passes including Sinhala/Tamil and Mathematics 
subjects at the G. C. E. (O/Level) Examination and should have passed Science and English language 
subjects at the same sitting or one more additional sittings.

	 2.2	 Physical Qualifications.

	 i.	 Height should be not less than 162 cm and the body mass index should be appropriate. (Body mass index 
should in between 18.5 and 24).

	 ii.	 Every candidate must have sufficient physical and mental fitness to work in any part of the island and 
perform the duties of the post.

	 iii.	 Vision requirements - the eye sight without glassess or contact lenses should be 6/6 and 6/12 in minimum 
and colour sight should be normal.

	 iv.	 There should be no artificial physical changes done to the body (such as tattoos)

	 2.3 	Other qualifications.

	 i.	 Should be a citizen of Sri Lanka.

	 ii.	S hould be a permanent resident in the Western Province for a period of 03 years immediately prior to the 
closing date of applications.

	 iii.	S hould be an unmarried male.

	 iv.	S hould have a good moral character and should not have any connections with any illegal activities which 
should be proved with a police report.

	 v.	 Should have fulfilled all the required qualifications for the recruitment to the post at the date mentioned in 
the calling applications/Gazette Notice.
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	 2.4 	Age

	 I.	 Not less than 18 years and not more than 24 years of age.

	 3. 	The method of recruitment

	 i.	 Apprentice firemen will be selected for the vacancies according to the order of skill in the marks obtained at 
the written test and the professional (practical) test.

	 ii.	 All the apprentice firemen will be subjected to a medical test to confirm their physical and mental eligibility 
prior to the commencement of the training.

	 iii. 	The persons who will be selected for the vacancies should follow a one year fireman training course. Apprentice 
firemen will be terminated from the training without any compensation if their work, behavior and attendance 
are found to be unsatisfactory or of those who are unable to achieve the expected performance standard during 
the training period.

	 iv.	 Apprentice firemen who successfully completed the relevant training will be permanently recruited to the post 
of Apprentice Fireman. Training period will be calculated for the permanent service period and will be placed 
on the Second step of the relevant salary scale.

	 v.	 A monthly allowance of Rs. 10,000 will be paid during the training period.

	 vi.	 Permission is not granted for any apprentice fireman to get married during the training period.

	 vii.	 Apprentice firemen who are selected for the training should enter into a bond in the value of Rs. 500,000 with 
the appointment authority at the time of commencing the training confirming they serve a period of 5 years 
from the date of appointing to the permanent post in the relevant Local Government Institution.

	 viii.	I f the apprentice quit from the training during the training period at his discreation, necessary actions should be 
taken for the repayment of the training cost to the institution.

	 ix.	 The persons who were appointed to the post of Fireman may be prescribed to reside in the relevant local 
authority area.

	 4. 	Salary category and scale

Salary Code No. : Rs. 1 - 2016
Salary Scale : 29,540  7 x 300 - 27 x 370 - 41,630.

	 5. 	Written test

	 I. 	Details of the written test for recruitment to the post of fireman in the fire service units of the local government 
bodies of the Western Provincial Council.

Question paper Time Total marks Minimum pass mark
General Knowledge & 
Intelligence test

01 hour 100 40
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	II . 	Syllabus for the examination

Name of the Question Paper Syllabus
General Knowledge & Intelligence test Testing of knowledge, reasoning power, mathematical skills, 

logical decision-making and time management in relation to 
social, cultural, educational, scientific, political, economic 
and other relevant factors as well as scientific and industrial 
developments in the national, regional and world’s various 
organizational environments. A question paper prepared for

	 6. 	Professional test

	I .	 Only those candidates who qualify the written test will be called for the professional test.

	 II.	 Candidates must submit a medical certificae from a government registered doctor about their physical fitness 
before attending the professional test.

	 III.	 Details of the professional test (practical) for recruitment to the post of fireman in the fire service units of the 
local governments of the Western Provincial Council.

Question paper Time Total
marks

Minimum pass mark

Ability to endurance as applicable 60 36
balance as applicable 40 24

	III . 	Syllabus for the examination

Name of the Question Paper Syllabus
Ability to endurance 1. Running.

    (Priority according to the minimum time taken to run  
    01 km distance)
2. Dips (minimum time to complete 25 dips correctly)
3. Lifting and carrying loads

balance  i. Climbing on the ladder
ii. Descending by rope

	 7. 	General interview

	 i.	A  number of applicants who pass the written and professional test equal to the number of available vacancies 
will be called for general interview.

	 ii. 	 In the general interview, basic qualificatios will be checked and no marks will be awarded.

	 iii.	I f it is found during the interview that an applicant/applicants called for the general interview after passing 
the written and professional test do not meet the basic qualifications, those applicants will be disqualified for 
appointment and the same number of disqualified candidates will be called for the general interview in order of 
merit.

	 iv.	 No applicant will be considered suitable for recruitment solely on the fact that they have been called for the 
interview or they had appeared for the interview.



 IV^wd& fldgi - YS% ,xld m%cd;dka;s%l iudcjd§ ckrcfha .eiÜ m;%h - 2024'06'20
Part IV (B) – Gazette  of  the  democratic  Socialist  Republic  of  Sri  Lanka – 20.06.2024

391

	 8. 	Language proficiency:-

	 	 8.1

Language Proficiency to be acquired
Official language Officers who were recruited in a language medium other 

than an official language shall acquire proficiency in one 
official language during the probation period.

Other official language Shall acquire proficiency at the required level as per the 
provisions in Public Administration Circular No. 01/2014 
and circulars consequential

Link language not applicable

	 9. 	Conditions of employment :-

	 i. 	This post is permanent and pensionable. Selected employees should Contribute to the W & O. P. Fund.

	 ii. 	Appointees are bound to adhere to the Constitution of the Democratic Socialist Republic of Sri Lanka 
Establishment Code and Financial Regulations and to orders and regulations from time to time issued by the 
Governor of Western Province and to orders and regulations from time to time issued by the Public Service 
Commission of Western Province and to orders and regulations from issued by Ministry and Department and 
to orders and regulations from time to time issued by Commissioner of Moratuwa Municipal Council.

	 10. 	How to send applications:-

	 i. 	The application should be sent under registered post addressed to the Municipal Commissioner, Municipal 
Council, Moratuwa on or before 05.07.2024 late applications will be rejected.

	 ii.	A  specimen of the appication to be submitted is given at the end of this notice. Applicants should prepare their 
applications on A4 size paper and complete with their own handwriting.

	 iii. 	The top left corner of the cover should be marked as “Application for recruitment to the post of Fireman”.

	 iv.	 Officials currently employed in public service or provincial public service should submit their applications 
through the department head of the department in which they are working.

	 v. 	Applications not conforming to the format of the attached model application form will be rejected without 
notice. Complaints about lost or delayed applicaions will not be accepted.

	 11. 	Furnishing false information:-

If any information mentioned in the application sent by you is found to be false or incorrect before the recruitment, 
your candidature will be canceled. If such false or incorrect information is discovered after recruitment, the 
employee will be dismissed subject to the relevant procedures.

	 12.	 The Moratuwa Municipal Council has the power to decide on non-filling of any number of vacancies or all vacancies 
and matters that are not regulated herein.
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	 13. 	 In case of any inconsistency between the Sinhala, Tamil and English language  texts of this notifications, then the 
Sinhala language text shall prevail.

	 L. P. Manoja S. Pathirana,
	 Municipal Commissioner,
	 Moratuwa Municipal Council.

11th June, 2024,
At the Moratuwa Municipal Council.

Specimen Application

Calling for applications for the posts of Fireman of the Moratuwa Municipal Council in the Western Provincial 
Public Service

	 1.	 Name with initials	 :

	 2.	 Names denoted by Initials	 :

	 3.	 Permanent address	 :

	 4.	D istrict of Permanent residence	 :

	 5.	 N. I. C. No. : ................................ Telephone Number	 : ........................................

	 6.	D ate of Birth : Year ................................ Month .........................	D ay .....................

	 7.	 Nationality	: ...........................

	 8.	A ge as at the closing date of application :	Y ears ................	 Months .................... Days ....................

	 9.	 Male or Female : ..........................................................

	 10.	 Civil Status : ....................................................

	 11.	 Are you a Citizen of Sri Lanka, if so by descent or by Registration?

	 12.	 Educational Qualifications :

	 13.	 Professional Qualifications and Experience :

	 14.	 Other Qualifications :

	 15.	 If you are already working in this Municipal Council

	I .	S tate your designation :

	 II.	 Whether this appointment is Contract Basis/Substitute/Temporary/Casual ? ....

	III .	D ate of appointment :

	 16.	 Have you ever been convicted by a court of law ?
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Printed  at  the  Department  of  Government  Printing,  Sri  Lanka.

I declare that the information furnished by me in this application is true and correct to the best of my knowledge. I 
know that if the above information is proved to be false, I will be disqualified before being recruited and if it is proved after 
receiving the appointment, I will be subject to dismissal without any compensation.

	 .......................................................
	S ignature of the Applicant.

Date: ........................

Certificae of the Head of the Department/Institution, for applicants who are already in the Government Service/
Provincial Government Service.

Mr./Mrs./Miss. ......................................................................... is presently employed in this Department/Institution, 
as a ........................................................................ He/She can/cannot be released from service if selected for the post 
he/she has applied. I also certify that, he/she has not been punished for any disciplinary action. His application is 
recommonded and submitted.

	 .......................................................
	S ignature of the Head of the Department/Institution.

Name : .......................................................

Post : .........................................................................

Official seal : ......................................................

Date : ..................................................

06-154

Local Government Notifications
Pradeshiya Sabha — Namaloya

Declaration of W/89 J Karangawa Grama Niladhari Namaloya Pradeshiya Sabha Area as a developed 
area

In exercise of the powers conferred on the Pradeshiya Sabha by Section 134 (1) of the Pradeshiya Sabha Act, No. 15 of 
1987, the Resolution passed by the Council under Decision No. 57/2023/12 of the Namaloya Pradeshiya Sabha on December 
28, 2023. I will inform the public that it has been given.

	S . L. A. Kamal Nethmini,
	A ssistant Commissioner of Local Government,
	A mpara.

The above decision

(a) In exercise of the powers conferred upon the Namaloya Pradeshiya Sabha under Section 134 (1) of the Pradeshiya 
Sabha Act, No. 15 of 1987, the portion belonging to the Namaloya Pradeshiya Sabha in the W/89 J Karangawa Grama 
Niladhari Area within the Namaloya Pradeshiya Sabha area (North - Uhana Pradeshiya Sabha Border, East - Ampara Urban 
Council Boundary - South Ampara Urban Council Boundary and North Border of the Part of Namaloya Pradeshiya Sabha 
of Samapura Grama Niladhari Area West - Uhana Pradeshiya Sabha Boundary) should be accepted as a developed area.

06-144


